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NC BoS CoC Steering Committee
Conflict of Interest Policy & Disclosure Form

Policy

The standard of behavior at the North Carolina Balance of State Continuum of Care (NC BoS
CoC) is that all staff and Steering Committee members scrupulously avoid any conflict between
their personal, professional, and business interests and the interests of NC BoS CoC. This
includes avoiding actual conflicts of interest as well as perceptions of conflicts of interest.

The purposes of this policy are to:
o comply with the Homeless Emergency Assistance and Rapid Transition to Housing
(HEARTH) Act of 2009 and the Continuum of Care Program, Interim Final Rule (24 CFR
Part 578),
e protect the integrity of NC BoS CoC Steering Committee’s decision-making process,
e enable our constituencies to have confidence in our integrity, and
e safeguard the integrity and reputation of Steering Committee members.

Upon election to the NC BoS CoC Steering Committee, members submit a full written
disclosure of their interests, relationships, and holdings that could potentially result in a conflict
of interest. This written disclosure will be kept on file and updated annually.

The Homeless Emergency Assistance and Rapid Transition to Housing (HEARTH) Act of 2009
requires NC BoS CoC Steering Committee members to disclose any conflicts of interests that
arise in the course of meetings or activities. These include transactions, discussions, or
decisions in which members (or their business or other nonprofit affiliations), their families
and/or significant others, employers, or close associates will receive a benefit or gain. Members
also disclose any family relationship, either by consanguinity or marriage, between themselves
and an agent or employee of NC BoS CoC who will be directly affected by a transaction or
decision. After disclosure, members recuse themselves from participating in the transaction,
discussion, and/or decision.

This policy is meant to be a supplement to good judgment — Steering Committee members will
respect its spirit as well as its wording.



Disclosure Form

Personal Data

Name:

Current Employer or Business Affiliation:

Position:

Other Business Activities

Please disclose any other employment, business, or financial interest which you or a member
of your immediate family may have as an officer, director, trustee, partner, employee, or agent
which might give a rise to a possible conflict of interest with NC BoS CoC.

Charitable or Civic Involvement

Please disclose all official positions which you or any member of your immediate family may
have as a director, trustee, or officer of any charitable, civic, or community organization as
well as any unofficial roles such as significant donor, volunteer, advocate, or advisor which
might give rise to a possible conflict of interest with NC BoS CoC.

REMINDER: If at any time there is a matter under consideration that may constitute a direct or
indirect conflict of interest not listed on this form, it is your obligation to disclose the facts to the
Steering Committee.

I do hereby affirm that | have received and read the policy, and | will adhere to the
document’s spirit, principles, and practices.

Signature Date



